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The EFM Work Situation
First my disclaimer:

This is one couple’s experience at a very large post in a huge city wherein the 
EFM (husband in this case) is a novice at the local language. Everyone’s experience 
will be different depending upon their professional desires, work experience, 
competition from other EFMs or the local work environment, bilateral work 
agreements (or lack thereof) and - simply - luck and timing.

The other day, as I was extolling the virtues of  it being a Friday, I noticed that 
my husband seemed depressed about the coming weekend. For me this meant two 
days of  sleeping in and relaxing, but for him it meant two more days of  waiting to 
hear back about some job opening. It meant another week had passed where he 
still hadn’t found a job. Monday was his day of  hope and possibility, not Friday.

Bit of  background: my husband has a considerable amount of  useful work 
experience, from over a decade in education, to a handful of  years in public health. 
These were what we considered “highly portable” skills when we first started 
talking about a Foreign Service life. He also speaks 
French and was in the Peace Corps. This was good stuff! 
Armed with confidence, he started applying for embassy 
jobs days after our Flag Day and was contacting potential 
local employers three and four months before his arrival.

So what happened? Even before arriving at post, we 
learned the first lesson: many local employers don’t want 
to hear about someone they haven’t already met or aren’t 
going to meet for many months. Those inquiries went 
exactly nowhere and his initiative and foresight went 
utterly unrewarded. Even after arriving at post, many 
calls and e-mails would still go unanswered, even for 
advertised positions. We honestly didn’t feel it was due 
to lack of  appropriate experience, as he only contacted 
employers for jobs in which he was entirely qualified.
What about embassy jobs?

While at the Foreign Service Institute, I was told 
by a 20-year EFM veteran that my husband should be 
prepared to look for work at least six months at every 
new post. These words are ringing true today. We figured 
that a huge post like ours would have a correspondingly 
huge need. Frankly, I’m unable to compare the number 
of  EFM openings we’ve come across to those at other 
posts because this is our only experience. However, it 
seems that when they do come along - which is not very 
often - they seem to come in three flavors:

Continued on page 4.
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From the 
President’s Desk

AAFSW’s fair to showcase our 
members’ creative and business 
talents will take place on Sunday afternoon, May 
6, in the Community Room at Randolph Towers in 
Ballston, VA. Participants will include jewelry designer 
Janine Bland, who was recently featured in the 
Washington Post, as well as artists, photographers, book 
authors, real estate agents, life coaches and many more.

If  you are in the DC area and have a talent or 
small business, please sign up to participate! Members’ 
children (12+) are also welcome as exhibitors. This 
will also be a networking event, where spouses and 
partners can learn from each other about developing 
and maintaining a successful business or creative outlet 
in our mobile lifestyle.

Overseas members are welcome to participate! You 
can:

• Send us photos of  your work and/or 
promotional materials with links to your website 
or blog. These will be displayed in a special area 
for overseas participants.

• Send us a few samples of  your work to display 
or sell (please keep shipping risks in mind).

• Participate as a buyer! We’ll post photos and 
other information on our website, so you can 
network with other vendors or and/buy items 
from them.

• Participate “virtually” in the fair itself! We’ll 
match you with a local member who will look 
out for items you want. If  you both have 
smartphones, you can even get real-time photos 
and updates from the fair.

Exhibitors must be AAFSW members (or join 
before the fair), and we are asking for a contribution 
of  $10 toward the refreshments. You may sell items 
or transact business at the fair and keep 100% of  
the proceeds. All members of  the foreign affairs 
community are invited to attend, AAFSW members or 
not. Hope to see you there — in person or virtually! 

To sign up, or for more information, contact 
office@aafsw.org.

Arts, Crafts and 
Small Business 
Fair May 6thPatricia Linderman is 

preparing for a presentation 
at the Families in Global 
Transition (FIGT) Conference 
(March 29-31 in Alexandria). 
The President's Letter will 
return next month.

AAFSW is collecting art items, stamps, collectible 
coins and paper money for the October, 2012 
Art&BookFair. If  you are returning to D.C. or sending 
a shipment and have some space for small items, 
please remember that A&BF can use all these small 
donations!

If  you have friends in the D.C. area who are 
retiring, moving or downsizing, please let them 
know that A&BF volunteers will do free pick-ups of  
donations and are always looking for books and art 
items.

If  you will be in the D.C. area, even if  for a short 
while this year, please join us as a volunteer as we 
prepare for one of  Washington's oldest book fairs!

For more information call the BookRoom at 202-
223-5796 or email bookroom@aafsw.org.

Coming to DC?
We Can Use Your Stuff!

Botanic Garden Tour
In honor of  the National Cherry Blossom Festival 

we will have a guided tour of  the National Botanic 
Garden on Thursday April 9, at 11:00 a.m. The tour 
will focus on the orchid collection at the garden, with 
a talk on growing and caring for orchids. It will also 
include the Japanese garden.

After the tour you are welcome to join us for lunch 
at the Italian Café in the National Gallery of  Art.

The Botanic Garden is located at 100 Maryland 
Avenue SW in Washington, DC. For more 
information, please visit the website, http://www.usbg.
gov.

Please RSVP to the AAFSW office at office@aafsw.
org or 703-520-5420.

mailto:bookroom%40aafsw.org?subject=
http://www.usbg.gov/
http://www.usbg.gov/
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AAFSW’s April Program
Human Trafficking in Vietnam

We cordially invite 
you to join us for a 
presentation by AAFSW 
member Jackie Bong-
Wright on the topic of  
Human Trafficking in 
Vietnam. The program will 
take place on Tuesday, 
April 17, 2012 at 10:30 
a.m. in the AAFSW 
Community Room, (Level 
G1), in Randolph Towers, 
4001 North Ninth Street. 
Arlington. VA 22203.

The Ballston Metro 
stop and Ballston Common 
mall are only 2 blocks away. Parking is available on the 
street, or parking in the mall is inexpensive.

Jackie Bong-Wright is president of  the Vietnamese-
American Voters’ Association which empowers Asian 
Pacific Americans (APAs) by registering thousands 
of  APA voters, and holds forums with other voter 
representative groups to discuss issues of  interest to 
the community.

 Ms. Bong-Wright holds a BA from the University 
of  Bordeaux, France, and the University of  Saigon 
(Vietnam) and an MS in International Relations from 
Georgetown University. She is the recipient of  many 
awards for her social service work: Key to the City 
of  Kingston, Jamaica, in 1995, for helping children to 
go to school in a depressed area, and Washingtonian 
of  the Year 2003. She was crowned Ms. Virginia 
Senior America in 2004 and was the subject of  a 
documentary, “The Queen from Virginia,” which 
won the “best documentary” award at the APA Film 
Festival in Los Angeles in 2006.

Ms. Bong-Wright began as a teacher of  history 
and French in Vietnam. Later, in the U.S., she 
founded Indochinese Refugees Social Services. Her 
organization resettled about 1,000 Vietnamese boat 
people as well as Cambodian, Laotian and Afghan 
refugees in the late 1970s and 80s. The U.S.-Asia 
Institute named her one of  ten outstanding Asian-
Americans in the U.S. in 1981 for her refugee work.

Ms. Bong-Wright’s autobiography, Autumn Cloud, 
published in 2001, describes four generations of  her 
family as they lived through four wars in Vietnam. She 
has been a reporter for Asian Fortune News, focusing 

on APAs’ profiles and community activities since 1999. 
She is presently the producer of  “Women Today” 
for VNDC Radio and a commentator for SBTN-DC 
Television.

 Ms. Bong-Wright’s main interest is to raise public 
awareness of  the need to fight human trafficking 
and to abolish this modern-day slavery. She has 
collaborated with NGOs, the media, and federal 
and local officials to organize three national anti-
trafficking conferences. She has partnered with the 
Committee to Protect Vietnamese Workers (CPVW) 
to help exploited laborers in Asia and received a 
commendation in 2006 from the Virginia General 
Assembly for her advocacy work in anti-trafficking.

Please RSVP to the AAFSW office at office@aafsw.
org or 703-520-5420.

Sheila Switzer
AAFSW Program Chair

programs@aafsw.org

The Foreign Service is not only a career, it is a 
way of  life. While you and your spouse or partner 
may be looking forward to what's next, many of  you 
will find it hard to leave behind the FS life. To help 
you get your bearings, AAFSW presents Life After 
the Foreign Service (LAFS) for family members. The 
informal discussion takes place during the job search 
segment of  the Foreign Service Institute Transition 
Center's retirement course. The conversation is 
guided by Donna Ayerst, a former “eligible family 
member” with 30 years experience in the Foreign 
Service way of  life.

For two and half  hours, participants cover such 
subjects as: what you need to know; finding your 
strengths; what has a mobile lifestyle given you; 
managing your finances; planning for medical events; 
what makes you happy; and where to find support, 
among other topics. It is a give and take session, with 
everyone given the opportunity to share, while taking 
from others' experience.

We hope you will join us the next time our 
conversation takes place at FSI. Information will 
be provided in your spouse's or partner's job search 
materials. AAFSW will also announce upcoming dates 
for the LAFS sessions on our website and Facebook 
page. For details, please contact Donna at clogroup@
aafsw.org.

Just for LAFS

mailto:clogroup%40aafsw.org?subject=
mailto:clogroup%40aafsw.org?subject=
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The EFM Work Situation, from page 1.
1. Language Required:

I’ve gotten very good at scanning the job openings 
for the base qualifications and find myself  checking 
the language requirements first. It seems that about 
65% of  the openings require a high level of  Spanish, 
say a 4/4, which my husband does not possess. I don’t 
even bother reading any further on those openings; 
they get immediately deleted. (Conspiracy theory has 
it that the language requirements are so high for some 
of  these positions because they’d really rather hire 
a local who will stick around for years rather than 
an EFM who will be gone in two years - but that is 
unsubstantiated.)
2. The Uber-Qualified:

These seem to be written with a specific person 
in mind. For example, they want five years of  
progressively responsible work in the field of  
international development, particularly in program 
management of  research projects on white-footed 
field mice. These jobs come with a nice paycheck, but 
with firm stipulations that unless you can demonstrate 
these prerequisites, keep your day job, kid; your 
application won’t go any further.
3. Free-for-All:

Finally, there are the job openings for which nearly 
any somewhat educated and intelligent adult can apply. 
They have low requirements in terms of  specialized 
skills, and therefore the entire EFM pool submits 
their resumes. These are jobs like Consular Assistant, 
Human Resources Assistant, Security Escort etc. 
These positions are coveted because they generally 
require a security clearance, and therefore offer a 
chance to obtain one. Which means that if  you are 
new to the EFM gig, this is a great way to get your 
security clearance for The Next Post where you could 
be better set to get the sweet job you’ve been eyeing. 
People accept these Security Escort positions for good 
reasons: A) it’s a job and it pays an American wage, 
which often means double the local salary; B) you will 
start to earn towards federal retirement, sick leave, 
vacation, social security etc... and, C) you will earn 
your security clearance. Yes, it means you get to escort 
the housekeeping staff  as they mop the hallways of  
the classified area, but that’s the dive you have to be 
willing to take.

What’s the downside of  the former category? 
These positions are deceptively difficult to obtain, 
leaving the highly experienced and smarter-than-the-
average-bear spouse feeling like a total reject because 
they can’t even get a Security Escort job!

The EFM must also be prepared for the advertising, 
interviewing, hiring, and intake process to take 
months from the time a position is announced. The 
bureaucratic machine can easily eat four to six months 
of  a 24-month tour, which makes the waste of  
precious time particularly aggravating.
Why are these jobs so difficult to get?

The interview process, as I understand it, is set 
up in a hierarchy wherein EFM applicants receive 
preference, but veteran EFMs receive even more 
preference (veteran as in former military, not simply 
experienced). They pretty much have to BOMB the 
interview in order for the hiring committee to have 
sufficient justification to consider other applicants 
further down the list. Mix in EFMs who have been 
around a post or two and have already done the job 
they’re applying for and you might as well just take up 
crocheting and trading penny stocks. Perfectly capable 
EFMs never get a chance to shine in an interview if  a 
decent veteran EFM is among the applicants.

What about jobs on the local economy?
This will depend on whether or not there is a 

bilateral work agreement allowing such things to 
happen, either official or de facto. In some countries, 
work outside the mission is simply not an option. With 
over a decade of  teaching experience, my husband 
contacted all the international schools in town to offer 
his services. One school was very impressed with him, 
and he with them, until it came time to negotiate some 
form of  part-time salary with their HR department. 
There were so many areas where he could help out 
and he didn’t even have to work full-time, which was 
his preference. Their offer was three days per week for 
a three-figure salary per month. Yes, that’s right - three 
figures, and the first number was neither a nine, eight, 
seven, nor six. Basically he’d be working for cab fare 
and lunch money. Should he accept, he would be hired 
at the local wage: teachers here make about $42 per 
day.

We were warned about this and had read stories 
of  spouses who complained of  “earning pennies.” 
When I read each of  these accounts, I thought, “Well 
that probably only applies to NYC lawyers who are 
used to earning $150K plus per year. We’re not like 
THAT! We’re not in it for the money!” I paraded my 
high-horse around my mental barn, dismissing these 
warnings cavalierly. Now I understand what they were 
talking about.



5

Which brings us to the next question to ponder: 
why does the EFM want to work?

Is it to further his/her career? To cover expenses 
from home, like a mortgage or college tuition or 
loans? To contribute to retirement savings? To 
occupy their time? To immerse themselves in the new 
country’s culture and meet local friends? Because 
each of  these reasons will offer different a rationale 
for why taking a job for $500 per month is, or is not, 
acceptable.
What’s the answer?

Well, as a Foreign Service Officer, besides marrying 
a veteran with years of  experience, a hobby to occupy 
them, a great sense of  patience, fluency in five world 
languages and a nest-egg - all I can recommend is that 
you two really discuss what it’s going to look and feel 
like when hubby/honey is still at home after seven 
months of  searching and hoping. Or a year, as was the 
case of  a bilingual architect husband at post who was 
finally offered a job taking fingerprints in the Consular 
Section.

My EFM has chosen not to bank on the embassy 
jobs, but to concentrate on an independent skill that 
can be taken to post two and three and four. If  an 
embassy position comes through, great, but in the 
meantime he’ll be more self-reliant.

Hey, remember this is just two people’s experience. 
Your EFM could end up hooking a great job before 
you even arrive at post, as was the experience of  
a friend in Moscow and his wife. I wish you good 
luck; I hope your experiences will be fulfilling and 
not frustrating — and I hope you and your veteran’s 
points stay away from me and my EFM.

(Totally kidding.)
(Sort of.)

There are variety of  hiring mechanisms for 
employing family members inside a U.S. mission. The 
FMA hiring mechanism offers the broadest set of  
benefits and is used to employ appointment eligible 
family members —U.S. citizen spouses, domestic 
partners or unmarried children (ages 18-21) of  
sponsoring employees who are listed on travel orders, 
reside at post of  assignment, and do not receive a U.S. 
Government pension or retirement annuity. Benefits 
include:

• Annual and sick leaveFederal Employees 
Retirement System (FERS)

• Federal Employees Health Benefits (FEHB)
• Federal Employees Group Life Insurance 

(FEGLI)
• Thrift Savings Plan (TSP)
• Executive Order (E.O.) 12721: Non Competitive 

Eligibility
When Eligible Family Members (EFMs) resign from 

their FMA positions before the end of  their five-year 
appointment period, they can be placed in Intermittent 
No Work Scheduled (INWS) status, making them 
“inactive” employees of  the Department of  State 
(DoS). This gives them an advantage for applying for 
subsequent federal positions. It allows them to apply 
for jobs open to “DoS employees only” as well as 
other, federal positions, without having a “break in 
service.” For those EFMs returning to the U.S. after 
working a minimum of  52 weeks in an overseas FMA 
or temporary appointment, they may have earned non-
competitive appointment eligibility, giving them an 
advantage when applying for Civil Service positions.

As EFMs plan their departure from post and 
prepare to resign from their FMA positions, they 
should consider what amount of  time, if  any, is 
still required for them to earn non-competitive 
appointment eligibility. EFMs MUST have worked 
the full 52 weeks in order to qualify. Also, they 
should remember to ask their supervisor for their 
performance appraisal report or “PAR.”

For more information about FMAs, visit FLO’s 
website at http://www.state.gov/m/dghr/flo/c21653.
htm.or email FLO’s Family Member Employment 
Team: FLOAskEmployment@state.gov.

Excerpted from FLO Weekly Update, a compilation of  
news and information from the Family Liaison Office of  the 
Department of  State.

What is an Family Member Appointment 
(FMA) and How Does it Work for You?

Contribute to Global Link!
AAFSW accepts article submissions on topics of interest 
to the Foreign Service community for our newsletter, 
Global Link.  We would love to publish your experiences 
and opinions for our readership, which includes several 
hundred AAFSW members as well as Community Liaison 
Officer Coordinators around the world who often reprint 
our articles in their post newsletters (with full credit to the 
author and AAFSW.)
Unfortunately, we cannot pay for articles, but we are happy 
to mention and link to your business, organization, or 
personal website in the article credits. Articles previously 
published on blogs are acceptable, though we may ask you 
to edit or polish them up a bit.
Please send your query along with a link to your blog or 
other writing samples to newsletter@aafsw.org.

mailto:FLOAskEmployment%40state.gov?subject=
mailto:newsletter%40aafsw.org?subject=
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Six panelists provided diverse and fascinating perspectives on their international childhoods at 
the Third-Culture Kids / Global Nomads panel discussion co-sponsored by AAFSW and Foreign 
Service Youth Foundation on February 26, 2012.

The Foreign-Born Spouses Group enjoyed a potluck international lunch at the home of Sheila 
Switzer on February 28, 2012.
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AAFSW now offers free classified advertisements to its 
members. The Global Link is sent by mail and electronically to 
our members and to Community Liaison Offices worldwide for 
a sizable total monthly readership.
Do you have a business or service that you would like to ad-
vertise to the Foreign Service community? Send a brief notice 
(100 words or less) to office@aafsw.org for approval with the 
subject line AD FOR GLOBAL LINK. If you have a business 
website, it can be hyperlinked in the electronic version of the 
newsletter, so please include your URL. Advertisements will 
run on a space-available basis for one month at a time and 
will rotate in order of receipt.
We also accept classified advertising for real estate rentals 
and sales, as well as sales of other items (cars etc.) on our 
website, www.aafsw.org. View or submit ads here: http://www.
aafsw.org/classified/classified.htm.
Not a member of AAFSW? Join now! Apply online at our 
website: http://www.aafsw.org/aafsw/membership.htm.

Classified Advertising

Affordable Videos to Promote Your Business
Harness the power of video for your small business! Foreign 
Service teen (16) makes creative and original 1-3 minute 
videos you can post on YouTube and your website. Can work 
from photos and other material if you are not in the DC area. 
Contact lindermanp@gmail.com for samples.

Scholarship Fund
The AAFSW Scholarship Fund offers college scholarships for 
children of Foreign Service employees. Financial aid scholar-
ships for 4 years of undergraduate college study are offered, 
as well as a merit award for a high school senior who is the 
child of an AAFSW member.
Donating to the Fund is now easier than ever! We have a 
new donation app on our Facebook page that you can use to 
contribute using Paypal or a credit card. Just click the “Donate 
to AAFSW” button at the top of our Facebook page.
The AAFSW Scholarship Fund directly benefits our Foreign 
Service community. We thank you for your donation!

TLW Transitions
Terri Williams has been working with groups and individu-
als for over twenty years, both in the U.S. and abroad. She 
has done group and organization analysis work, classroom 
presentations, public speaking, cultural training and a variety 
of projects promoting interpersonal development and transi-
tioning through change. Terri has certificates from Georgetown 
University in both Training and Organization Development, 
and is qualified to administer the Myers Briggs Type Indicator 
(MBTI). Her goal is to assist people in determining their 
futures. A certified coach, Terri helps people transition to their 
next height. You can find out more about her work at http//
www.tlwtransitions.com

AAFSW Picnic Sunday, July 1st
If you’ll be in DC this summer, mark your calendar: AAFSW’s 
picnic co-sponsored with Foreign Service Youth Foundation is 
confirmed for Sunday afternoon, July 1. We have reserved the 
picnic area and shelter at Nottoway Park in Vienna (the same 
place where FSYF holds the fall picnic). Food will be potluck, 
and volunteers will lead some fun activities. The event is for 
couples and singles with and without kids. Hope to see you 
there!

April is FS Family Month at AFSA
In April, AFSA will offer two events with a Foreign Service fam-
ily emphasis. On Monday, April 2, at 11:30 a.m., we are proud 
to present a panel discussion on Third Culture Kids, high-
lighting the Foreign Service experience. Panelists Rebecca 
Grappo, Ruth Van Reken, Julia Simens and Rebecca Oden, 
all experts who have studied TCKs from discrete viewpoints, 
will devote particular attention to the question of emotional 
resilience, asking what enables some kids to adapt well to 
Foreign Service life while others struggle. The discussion 
will take place at AFSA HQ, 2101 E Street, NW, Washington, 
D.C., and all are invited.
On Monday, April 23, we will shift our attention to the other 
end of the age spectrum with a presentation on a common 
problem facing seniors and retirees: coordinating Federal 
Employee Health Benefits with individual Medicare benefits. 
The American Foreign Service Protective Association’s Paula 
Jakub will be our featured speaker and will be on hand to 
answer all of your questions. The event will also take place 
at AFSA HQ and begins at 2 p.m. RSVPs for these events 
should be sent to events@afsa.org. We hope you will also 
take a look at the April issue of the Foreign Service Journal, 
which focuses on FS family member employment.

More Photos
We regularly post 

photos of  AAFSW 
activities and events on 
our Facebook page.

http://www.facebook.
com/aafsw

Thank You Pet Lovers!
A big thank you for the quick and 
impressive response to the AFSA 
call to action regarding United 
Airlines’ new "unfriendly" pet trans-
portation policy called "PetSafe".
Almost 3,000 AFSA members, 
family, and friends sent e-mail 
letters appealing to United Airlines 
to provide the special military 
"waiver" to the Foreign Service and 
federal civilians transferred to embassies abroad.
AAFSW was proud to help spread the word about this effort 
through our website and Facebook page. We will continue to 
post updates from AFSA as the situation develops.

mailto:office@aafsw.org
www.aafsw.org
http://www.aafsw.org/classified/classified.htm
http://www.aafsw.org/classified/classified.htm
http://www.aafsw.org/aafsw/membership.htm
mailto:lindermanp@gmail.com
https://www.facebook.com/aafsw
http://www.tlwtransitions.com/
mailto:events@afsa.org
http://www.facebook.com/aafsw
http://www.facebook.com/aafsw
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oTHEr ConTACTS
AFSA Liaison 
Patty Ryan 
202-966-7696 
Ann La Porta 
202-248-4246 
afsarep@aafsw.org
Archivist 
Vacant 
archives@aafsw.org
CLo Alumni Association 
Donna Ayerst 
703-759-1124 
clogroup@aafsw.org
Evacuee Support 
Ann La Porta 
202-248-4246 
evacuee@aafsw.org
Foreign-Born Spouses Group 
Ana Luisa Gallardo 
fbspouses@aafsw.org
FBS State Liaison 
Sheila Switzer 
703-569-8867 
programs@aafsw.org
Facebook Moderator 
Kelly Bembry Midura 
703-651-2078 
facebook@aafsw.org
French Group 
Christel McDonald 
Tel: 703-525-9755 
frenchchair@aafsw.org

FSYF Liaison 
Donna Scharpf 
202-558-2060 
fsyf@aafsw.org
Legislative Liaison 
Vacant 
congressrep@aafsw.org
Livelines Moderator 
Jennifer Dinoia 
925-549-1198 
livelines@aafsw.org
Mentoring Program 
Debbi Miller 
703-470-6160 
mentor@aafsw.org
oral History 
Faye Barnes 
540-972-3754 
oralhistory@aafsw.org
Playgroup 
Katerina Meade 
playgroup@aafsw.org
Scholarships 
Anne Cekuta 
scholarship@aafsw.org
Senior Living 
Marguerite Anderson 
301-652-5433 
seniorliving@aafsw.org
Skills Bank 
Aleksandar Blagoevski-Trazoff 
skillsbank@aafsw.org
State Liaison 
Mette Beecroft 
301-320-7698 
staterep@aafsw.org
Women in Transition 
Nancy Longmyer 
703-532-4694 
divorce@aafsw.org
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